District Financial Profile

Total valuation $ 6,654,906,396
Mills
Outside (voted) 2.58
Outside (effective) 2.44
Appropriations
General fund $ 28,550,000
Total — all funds $ 38,634,537
Receipts General fund All funds
Local taxes 44% 32%
Local other 1% 20%
State 55% 40%
Federal 0% 8%
Enrollment 2,804
Number of employees
Certificated 181
Non-certificated 37
Administrators 15
Bond rating — Moody’s Al
Average teacher salary $73,935
Bachelor’s degree 16%
Master’s degree 62%
Average years experience 14

Governmental and similar fiduciary funds:
General, federal and state, special revenue, bond
retirement, special trust, student activity, debt
service, building, endowment fund and district
agency.

Proprietary funds:
Uniform school supplies, rotary and adult
education.

Compensation and Terms
of Employment

The successful candidate will be offered a multiyear
contract. The actual salary will be regionally
competitive and commensurate with experience and
qualifications. A comprehensive benefits package is

included.

Board of Education
Teena R. Davis, Trotwood-Madison City, President
Joe Idzakovich, Miamisburg City, Vice President
Larry L. Besecker, Darke County ESC
Anita Brock, Huber Heights City
Bruce Clapp, Northmont City
Peggy Crabtree, Preble County ESC
Robert Cupp, Vandalia-Butler City
Tammy Lainhart, Carlisle Local
Frank C. Maus, Tipp City EV
Doug S. Mowen, Eaton Community City
Tom Ording, Versailles EV
Gary Roberts, Montgomery County ESC
Greg S. Shell, Montgomery County ESC
Shelley J. Swigart, Milton-Union EV
Joy Weaver, Montgomery County ESC
Thomas Wolf, West Carrollton City
Myrna Yoder, Miami County ESC

Tentative Timetable

Officially launch search February 28
Application deadline April 20
Interviews begin week of April 30
References/second round week of May 7
Action to employ June 2012
Employment begins August 2012

"T'he Application Process

Nominations and applications by qualified

candidates are encouraged. Candidates are asked to

submit:

® a letter emphasizing qualifications and reasons for
interest;

® a completed application form, which can be
obtained from OSBA upon request
Phone: (614) 540-4000
Fax: (614) 540-4100
Email: dhoopes@ohioschoolboards.org
website:  www.ohioschoolboards.org

® an up-to-date résumé;

® a copy of current Ohio Superintendent
Certificate/License or evidence that one is
obtainable;

® credendials and transcripts;

® five OSBA Superintendent Search Reference
Forms, also available from OSBA.

Note: Applicants should not make personal contact
with board of education members.

Requests for applications should be directed to
Debby Hoopes, OSBA administrative associate of
search services, and all application materials should
be sent to:

OSBA School Board Services
Miami Valley Career Technology Center
8050 N. High St., Suite 100
Columbus, OH 43235-6481

Employment opportunities are offered without
regard to age, race, color, religion, ancestry, national
origin, citizenship status, gender, handicap, or status
as a Vietnam era or special disabled veteran.
Qualified applicants who are disabled and require
special assistance to respond to this employment
announcement should contact OSBA.

Miami Valley
Career
‘1'echnology
Center

is secking outstanding
applicants for the
position of

Superintendent

www.mvcte.com

Application deadline
April 20, 2012



T'he Search

Miami Valley Career Technology Center
(MVCTC) Board of Education is seeking a
qualified educational leader for the position of
superintendent due to the retirement of Dr. John
Boggess after 15 years of service with the center.
Dr. Boggess plans to work with his successor

for a reasonable amount of time for a smooth
transition period. Kendall A. Lee, school board
services consultant with the Ohio School Boards
Association, is assisting the board with the search.

About the District
MVCTC Mission Statement
We are dedicated to providing premier educational
choices and advanced employment preparation for
youth, adults and organizations of the Miami Valley.

MVCTC is positioned to influence economic
development in five southwestern Ohio counties
(Montgomery, Warren, Preble, Darke and
Miami) by preparing students for the 21st
century workforce. Students receive a challenging,
career-focused education, as well as a rigorous
academic foundation. This combination has
resulted in an array of innovative applications
and knowledge enabling MVCTC students to
enter postsecondary education or the job market
prepared for the global workforce.

MVCTC offers more than 50 career-technical
programs for high school juniors and seniors, and
lifelong learning opportunities for adult students
in the Adult Education programs. Working with
local business and industry partners, MVCTC is
helping to attract and create jobs for the region’s
economic growth.

In addition to successful statistics and numerous
awards, MVCTC boasts a learning culture
that is positive and collaborative. Staff work in

partnership with students, parents, associate schools,
communities, and business and industry throughout
the Miami Valley to meet the school’s mission.

The Miami Valley Career Technology Center is
approved and accredited by the Ohio Department of
Education and North Central Association of Colleges
and Schools as a two-year public joint vocational
school offering regular secondary preparatory in school
and cooperative education programs.

MVCTC prepares students for transition from high
school to college by providing opportunities to earn
college credit and scholarship money toward a college
education. MVCTC students may receive dual
enrollment college credit from Miami University
Middletown (math or science) or Wright State
University (English or economics). Students also can
complete an associate degree program in a tech-prep
program that prepares them to begin a career or
complete a bachelor’s degree. An apprenticeship
program allows students to work and earn a paycheck
while developing skills and certifications employers
want.

Students earn a Career Passport from MVCTC and
graduate from their home school. Upon successful
completion of a career program, students must have
good grades, attendance and competencies in their

career program. Students will receive a portfolio
displaying a profile of both professional and personal
accomplishments.

About the Community

The Miami Valley Career Technology Center is in
Clayton, Ohio, and serves 27 area high schools in five
counties. Clayton is 11 miles northwest of Dayton

in Montgomery County. The MVCTC district is
located near the I-70/1-75 interchange, which has been
transformed into one of the safest, most modern and
most efficient interstate crossroads in the country. The
James M. Cox Dayton International Airport can be
reached within a few minutes.

Clayton has excellent schools, beautiful land, a
convenient locale and a commitment to rural
preservation. The Clayton area also offers several parks,
playgrounds, trails and athletic fields. Wright State
University, Wittenberg University, the University of
Dayton and Sinclair Community College are among
those offering nearby higher education opportunities.

Qualifications
The Miami Valley Career Technology Center Board
of Education invites applicants who have educational
leadership experience and a dedication to excellence in
all areas of school operations. The new superintendent
must be able to demonstrate that he or she has:

® Visionary leadership that demonstrates strategic
planning in education through the growth of
technology.

® A strong background in education with a clear
focus on student achievement and the ability to
craft curriculum for all students.

® Team-building leadership skills, and is able

to develop, supervise and support teaching and
administrative talent, inspiring high performance
standards with accountability and finds
satisfaction in the success of others.

® The ability to produce short- and long-

range plans for ongoing improvement and the
confidence to take risks that will challenge the
status quo.

® Excellent speaking and listening skills, and an
openness to ideas expressed by the board, staff,
parents, students and community.

® A commitment to maintain high standards and
increasing accountability for results at all levels by
being active in the community.

® A demonstrated ability to work in partnership
with the board of education by providing timely
information and sound recommendations,

and collaborate with external groups and
families, governmental, business and nonprofic
organizations.

® The ability to be an effective spokesperson for
the district, who can articulate the needs and
expectations of the school system to the funding
bodies, students, parents and general public.

® An understanding of career-technical and adult
education and is informed and knowledgeable
about operations of a joint vocational school
district, including finances.

® The ability to continue the positive vision of
the high quality education that currently exist at
Miami Valley Career Technology Center and can
transfer vision into practical applications.

® A proven record of being a person of integrity
who has high standards of honesty, ethics and

personal conduct.



